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Caring Connections Calendar from Conscious Discipline®
Authentic connection provides a buffer that softens the negative effects of stressful situations. As you
and your family cope with the life changes and anxiety caused by COVID-19, use activities from this
Caring Connections Calendar to enjoy restorative moments of bonding, beauty and joy.

Created by Master Instructor Kim Hughes, the Caring Connections Calendar features activities that
strengthen relationships by practicing kindness, being grateful and spending quality time with those we
love. Each activity builds connection while encouraging kind acts, helpfulness and positivity.

Like connection, being kind and helpful to others is a biological imperative that is required for optimal
brain development. It also releases feel-good chemicals and hormones, something we could all benefit
from right now. Similarly, focusing on the positive creates more positivity. Practicing gratitude offers
significant benefits for our mental and physical health, including enhanced empathy, better sleep and
improved self-esteem. The activities included in the Caring Connections Calendar may seem simple, but
the impact they’ll have on you and your family is powerful.

ConsciousDiscipline.com

Early Learning Matters

An Investment in Early Learning
Taking Steps to Protect Your Bottom Line
Every year, Indiana loses $3 billion due to lack of high-quality child care
options for Hoosier families. Employees miss work, have to quit their jobs
or are let go as result of child care issues. Increasingly, businesses are
turning to child care benefits and early learning advocacy to retain skilled
workers and stand out in today’s competitive talent market. Many
employers are turning to child care benefits and early learning advocacy as
a way to boost productivity and attract the best candidates.

Across Indiana, families, businesses
and local leaders can find the supports
they need with child care resource and
referral agencies.

INSERT YOUR
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From offering family-friendly benefits to being an advocate for quality
early childhood education, here are a few approaches to consider:

In the workplace:

Workplaces’ care and benefits policies can improve work-life balance for
parents, helping them support their families and, in turn, be better employees.
Dependent Care Assistance Plans: Employers typically pay a service fee for these plans, also
called dependent care flexible spending accounts, and employees use them to help pay for the
care of dependents.
Tuition support: Through scholarships or direct reimbursement, businesses can alleviate some
of the cost of care.
Child care services: Employers can partner with local programs to have reserved seats at local
programs, choose offices with near-site care locations, or, for large employers with a
concentrated workforce, provide on-site care.
Supportive scheduling policies: Parental leave, “bring your baby to work” programs, flextime,
flexible scheduling or working from home can allow parents to reduce child care costs or
manage unexpected breaks in care due to illness or other factors.
Back up child care: Employers provide financial help for backup care or establish partnerships
with backup care providers.
Child care search support: Through human resources staff, families receive help finding child
care, often through Indiana’s child care resource and referral agencies or Brighter Futures
Indiana.
Understand staff needs: Many businesses turn to staff surveys to understand their current
employees’ needs prior to updating policies.

In the community and beyond

Here are some ways you can get involved as an employer an
help raise awareness of the importance of early childhood education.
Join a local, statewide or local coalition dedicated to early childhood education, or start one
by talking to your employees who are parents.
As a company, consider your corporate philanthropy or volunteer options.
Host a speaker or training — such as a lunch and learn — about the link between early
childhood education and economic growth.
Donate to or join an early childhood education organization near you — or become part of
the board of directors.
Write an op-ed or blog post in support of early childhood education as a way to boost
economic growth and encourage other employers. Use research to build your case.
In an industry group or in your community, share your workplace’s family-friendly practices
and offer to mentor other employers looking to implement their own policies.
Share your family-friendly practices as an employer on your website and in your marketing
when appropriate.

Contact Us: 4C of Southern Indiana 812.423.4008

Supporting Child Cares During COVID-19
The Office of Early Childhood and Out-of-School
Learning continues to issue news and update
guidance to partners and stakeholders in response
to the COVID-19 outbreak. Listed below is the
guidance released on April 14,2020 by OECOSL. All
FSSA COVID-19 announcements can be found at
https://www.in.gov/fssa/5772.htm
The Centers for Disease Control and Prevention, in
partnership with the federal Offices of Child Care and
Head Start, has released new guidance for Child Care
settings during COVID-19 on issues such as:
Social distancing;
Child pick up and drop off procedures;
Cleaning and disinfecting of toys and bedding;
Safely caring for infants and toddlers;
Food preparation and meal service
This guidance can be found on the CDC website or https://www.in.gov/fssa/files/CDC_Child_Care_Guidance.pdf. This information is
intended for child care programs that remain open, and should be used in conjunction with CDC’s guidance for administrators of
child care programs and K-12 schools. This guidance does not supersede federal, state and local laws and policies for child care
programs.
The information above was updated on April 14, 2020.

Congratulations!

The following providers opened during the first quarter of the year (January-March)
Green Valley Elementary School, New Albany - Floyd County Consolidated School
Tanesha Dodson, Star Pupil Quality Childcare/Learning Center #2
Shannon Reed, Pooh Bear Child Care
Joyce Rodgers, Color My World Child Care Ministry
Kyla Terrell, Busy Bee's Childcare, LLC
Mary Hedrick, Lawrenceburg Community Center
Melissa Sheets, Laugh 'N' Learn
Lisa Brownfield, Lamb of God Ministries, LLC
Robert Fenwick, Hazelwood Middle School
Morgan Woosley. Giggled & Scribbles LLC
Pope John Elementary, Pope John Preschool
Cynthia Griffith, Little Angels Daycare
Kristi Veatch, Kris's Kids
Janice Tedford, Turtle Town Daycare

Rebecca LaBate, Around the Clock Childcare
Fawna Martin, New Hope community Church Daycare Ministry
Lori Kind, Lori Kind Home Childcare
Theresa Howard, Always We Care Childcare and Dayschool LLC
Karissa McDermott, Bright Beginnings
Karissa McDermott, Grace Preschool
Dayna HIggs, DAYnaCARE

Find tools and tips at: https://www.childwelfare.gov/topics/preventing/preventionmonth

